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Why did we start this work ?
Initially this work began as we wanted to ensure there were
adequate, safe places across the school forwomen who
wanted to breastfeed or express their milk when they

‘ returned from maternity leave.

esearch and PGR -~ Education Howdo .. ~ Health and Safety and Core Technical Services Staff Int

L
=

b
Whatdid wedo?

e Firstwe needed toreview the current
information on Bristol Medical School’s

Get advice for Maternity/Paternity/Adoption Leave and Childcare
staff Intranet page.

Home > Human resources > Get advice for Maternity/Paternity/Adoption Leave and Childcare

» We had to update the process for booking
rooms for breastfeeding or expressingin et o St i B Wi
Canynge Hall, making sure a system

staff-changes@bristol.ac.uk.

o School Parental Leave Booklet Polici d Guid
worked for everyone involved. S e
The School EDI Committee and School Executive Group have approved the publication of a booklet
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Bristol Medical School Parental Leave Booklet

School’s staff intranet page, added extra e
resources and provided a list of bookable, et medaiite Sl bpmidolmgan TS
lockable rooms available within the
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This work then led us to developing the Bristol Bristol Medical School

Medical School’s new ‘Maternity and Parental Leave  Iitibaii bttt

Booklet’
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‘| Guidance for staff before, during and after

Parental leave within the Bristol Medical School



